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Ethical debate around the use of this cartoon: 
https://culturalorganizing.org/the-problem-with-that-equity-vs-equality-graphic/
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In solidarity with our black community, we have
created this newsletter to encourage dialogue, raise
awarenessand to help understand how we can all
do more to stand against racism.
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The work of an ally

Beingan ally is hard work. Many of those
‘who want to be allies are scared of making
(| missteps that getthem labelledas “-ist” or
“-ic” (racist, sexist, transphobic,
homophobic, etc). As an ally, there is much
to unlearn and learn . As an ally, you need
to be willing to own your mistakesand be
proactive in your education. Just as society
will not change overnight, neither will you.
Hereare some do’s and don’ts that are
incredibly importantas you learn, grow and
step into the role of an ally
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preblem inthis world, but hay
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Naya Angelow |

& =

ips
Do not tell or laugh at racist jokes
Understand that black people face struggles that others do not
Be intolerant of intolerance.
Confrontyour stereotypes and misconceptions and be opento being
corrected
Be proactive about inclusion in your daily life.
Stop making an anecdotal self-experience (I've been there too...) discount
what you are learning abouta black person’s story/experience.
Start and encourage dialogues about equality and justice
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| Be aware of our ‘unconscious bias’
Unconscious bias is how preconceived ideas about race influences
what we expect of someone and how we treat them. Being aware

| of this is the first step to really being aware of the differentways
in which racism manifestsitself.

Examples of unconscious bias. Have you ever thought of or said
these things to a black person?

Qwhy do black people do that? .} ‘:
Qoh that’s not a very black name ()
OYou didn’t sound black over the phone 3%

Qis that your real hair?

OLook at my tan, | am as black as you now i

Qi love your skin colour *'
OMixed race babies are so cute, | want one o]
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Be aware of cultural appropriation

This is when someone adopts parts of a culture that is not their
own because they think it is cool, without giving the necessary
respect to that culture and without acknowledging that what they
are doing is a meaningful part of someone else's culture and not
just a fashion statement

Examples of cultural appropriation

OWearing traditional clothes and hairstyles from other cultures,
without understandingthe meaning

QWearing religious and tribal symbols when you don’t follow that
rel
QUsing cultural or religious clothing as fancy dress
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